
Wal-Mart and Health Care

Wal-Mart’s health care plan fails to cover nearly 700,000 employees
• Wal-Mart reports that its health insurance covers only 50.2% of their employees.  Wal-Mart has 

nearly 1.4 million US employees.1 

Wal-Mart’s health care plan is too costly
• If an average full-time Wal-Mart employee 

chooses the least expensive family coverage 
plan, they would have to spend over 20% of 
their income before the health insurance 
provided any reimbursement.1

• An average full time Wal-Mart Associate faces 
a serious family health issue. They have to pay 
the entire out-of-pocket maximum for the least 
expensive health plan, which adds up to pay 
53% of their income.1

Wal-Mart’s health insurance falls far short 
of the industry average

• On average, large firms (1,000 or more 
workers) insure 65% of their employees.  If 
Wal-Mart was to minimally reach the average 
coverage rate, Wal-Mart would cover an 
additional 210,000 workers.2

Wal-Mart forces employees to rely on public assistance to cover health care 
costs

• In 21 of 23 states where data is available, Wal-Mart forces more employees to rely on 
taxpayer-funded health care than any other employer.3  

Wal-Mart admits public assistance is a “better value”
• Despite over $12 billion in profits, President and CEO Lee Scott admits, “In some of our states, 

the public program may actually be a better value - with relatively high income limits to qualify, 
and low premiums”.4
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