
Wal-Mart treats women 
and mothers badly.

Here are the facts:

Discrimination:
Over 2 million women are suing Wal-Mart for discrimination.

It is the largest gender discrimination lawsuit in U.S. history.

Poor Health Care: 
53% of Wal-Mart’s employees have no company health care.

46% of the children of Wal-Mart employees are either
uninsured or on public health care assistance.

Anti-Family policies: 
The average full-time Wal-Mart employee is paid so little that
they make less than the poverty line for a family of four.

  Wal-Mart is so anti-family that they even punish mothers who
need to take a day off to care for a sick child.

For more information: Toll Free: 1-866-253-1350
info@wakeupwalmart.com

Check the facts at www.

This Mother’s Day, tell Wal-Mart it’s time
to put Moms and Families First.

Sign the
“Love Mom, Not Wal-Mart”  Pledge

First Name:                Middle Initial:

Last Name:

E–mail:

Zip Code:   

Phone Number: 

Mailing address:

(                        )

@

I,   , pledge not to buy a Mother’s Day gift 
from Wal-Mart unless Wal-Mart promises to pay a living wage, 
provide affordable health care, and end its anti-family policies 
that hurt all women, especially Moms, who work at Wal-Mart. 

This year, until Wal-Mart changes for the better, I promise to 
‘Love Mom, Not Wal-Mart.’

Signed,

What if Wal-Mart treated
your Mom this way?

WakeUpWalMart.com
1775 K St. NW, Suite 320
Washington, DC 20006

Mail To: 


